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grovisions contained under Section 27 of NEHU Act, 1973 to be read with Statute 42.

. Regulation RE-1 On Quualification of Teachers for Diract Recruitment Annexure -- A
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Annexure-A

RE-1

ON QUALIFICATION OF TEACIIERS FOR DIRECT RECRUITMENT AND PROMOTION

5

UNDER CAREER ADVANCEMENT SCHEME
(Under Crdinances OE-3, OE-5 and OE-15)

QUALIFICATION FOR DIRI CT RECRUITMENT OF ASSISTANT PROFESSOR.
ASSOCIATE PROFESSOR, PROFESSOR AND SENIOR PROFESSOR

Assistant Professor :

Eligibility

i. A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading

system is followed) at the Master’s level shall be the essential qualification for direct
recruitment of teachers and other equivalent cadres at any level.

Besides fulfilling the abov: qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredted by the
UGC, like SLET/SET or who are or have been awarded a Ph.D. Degree in accordance with
the University Grants Coinmission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as
the case may be exempted from NET/SLET/SET:

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities /Colleges/Institutions subject to the fulfillment of the
following conditions :

a) The Ph.D. degree of the :andidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

¢) An open Ph.D. viva voce of the candidate has been conducted;

) The Candidate has published two research papers from his/her Ph.D. work, out of which
at least one is in a refereed journal;

¢) The candidate has presented at least two papers based on his/her Ph.D work In
conferences/seminars sponsored/funded/supported by the UGC/ICSSR/CSIR or any
similar agency.

The fulfillment of these ¢ ynditions is to be certified by the Registrar or the Dear:
(Academic Affairs} of the University.



il.

Note : NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC, like SLET/SET.

OR

The Ph.D. degree has been obtained from a foreign university/institution with a ranking
among top 500 in the World University Ranking (at any time) by any one of the following
: (i) Quacquarelli Symonds (QS) (i) the Times Higher Education (THE) or (iiiy the
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

Note : The Academic score as specified in Appendix II (Table 34) shall be considered for
shori-lististing of the candidates for interview only, and the selections shall be based only
on the performance in the interview.

A relaxation of 5% shall e allowed at the Master’s level for the candidates belonging to
Scheduled Caste/Schedu'ed  Tribe/Other  Backward Classes(OBC)  (Non-Creamy
Layer)/Differently-abled [(2) Blindness and low vision; (b) Deaf and Hard of Hearing; (¢)
Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims
and muscular dystrophy; (4) Autism, intellectual disability, specific learning disability and
rnental illpess; (¢) Multiple disabilities from amongst persons under (a) to (d) including deaf-
blindnessl for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 35% marks (or an equivalent grade in a point scale
wherever the grading system is followed) and the relaxation of 5% to the categories
mentioned above are permissible, based only on the qualifying marks without including any
grace mark procedure.

Further, a relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D.
Iegree holders who have cbtained their Master’s Degree prior to 19 September, 1991.

iii. The Ph.D. Degree shail be a mandatory qualification for promotion to the post of Assistant

Professor (Selection Grade’Academic Level 12)

he Ph.D. Degree shall b: a mandatory qualification for direct recruitment to the post of
A.ssistant Professor in the University with effect from 01.07.2021.

. The time taken by candida es to acquire M.Phil. and/or Ph.D. Degree shall not be considered

as teaching/research experience to be claimed for appointment to the teaching positions.
Further the period of active service spent on pursuing Research Degree simultaneously with
teaching assignment witbout taking any kind of leave, shall be counted as teaching
experience for the purpose of direct recruitment/promotion. Regular faculty members up to
twenty percent of the total faculty strength (excluding faculty on medical/maternity leave)
shall be aliowed by theit wrespective institutions fo take study leave for pursuing Ph.D.
degree.



1. Associate Professor :
Eligibility
i. A good acaderic record, with a Ph.D. Degree in the concerned/allied/relevant disciptines.

ii. A Master’s Degree wit1 at least 55% marks (or an equivalent grade in a point-scale,
wherever the grading system is followed).

iii. The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to
the post of Associate Professor.

iv. A minimum of eight years of experience of teaching and/or reseach in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accreditec Research Institution/industry with a minimum of seven
publications in the peei-reviewed or UGC-listed journals and a total research score of
Seventy five (75) as per the criteria given in Appendix I, Table 2.

IiL. Professor
Eligibility

A. i. An eminent scholar having a Ph.D. degree in the concerned/allied/relevant diszipline, and
published work of high cuality, actively engaged in research with evidence of published
work with, a minimum of 10 research publications in the peer-reviewed or UGC-listed
journals and a totai research score of 120 as per the criteria given in Appendix I, Table 2

ii. A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and/or research experience at equivalent level at
the University/National level Institutions with evidence of having successfully guided
doctoral candidate.

OR

B. An outstanding profess onal, having a Ph.D. degree in the relevant/allied/applied
disciplines, from any academic institutions (not included in A above) / industry, who has
made significant contribu:ion to the knowledge in the concerned/ allied/relevant discipline,
supported by documentary evidence provided he/she has ten years’ experience.

1V.  Senior Professor : Up to_10 percent of the existing sanctioned strength of Professors in the
university may be appo nted as Senior Professor in the universities, through direct
recruitment.



Eligibility:

i.  An eminent scholar with z00d track record of high-quality research publications in Peer-
reviewed or UGC-listed journals, significant research contribution to the disc'pline. and
engaged in research supervision.

ii. A minimum of ten years of teaching/research experience as Professor or an equivalent
grade in a University, College or an institute of national level.

iii. The selection shall be bused on academic achievements, favourable review Tom three
eminent subject experts who are not less than the rank of Senior Professor or a Professor of
at least ten years’ experience.

iv. The selection shall be based on ten best publications in the Peer-reviewed or UGC-listed
journals and award of Ph D. degrees to at least two candidates under his/her supervision
during the last 10 years ard interaction with the Selection Committee constitutec as per the
UGC Reguiations.

Note:The discipline wise gqualification for various ieaching posts shall be as prescribed by
the University Grants Commission and as laid down in Annexure-I to this Regulation.
Qualifications for teaching posts for disciplines/subjects not covered in Anne:ure to this
Regulation shall be as prescribed by University Grants Commission from time fo time
and as adopted by the University.

. STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME (CAS)
OF INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS
/ASSOCIATE PROFESSORS/PROFESSORS

I. Assistant Professor (Acacemic Level 10) to Assistant Professor (Senior Scale
/Academic Level 11)

Eligibility:

i.  An Assistant Professor who has completed four years of service with a Ph.D. degree or five
vears of service with a M.Phil/PG Degree in Professional Courses, such as L1.M, M.Tech,
M.V.Sc. and M.D., or si¢ years of service in case of those without a Ph.D./M.Phil./PG
Degree in a Professional course and satisfies the following conditions:

a. Attended one Orientation course of 21 days duration on teaching methodology.

b. Any one of the following: Completed Refresher/Research Methodology Course/
Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-Learning-
Evaluation, Technology Programmes/Faculty Development Programmes of at least
one week (5 days) duration, or taken one MOOCs course (with e-certification) or



development of e-ccntents in four-quadrants/ MOOCs course during the assessment
period; and

c. Published one reseirch publication in the peer-reviewed journals or UGC-listed
journals during assersment period.

CAS Promotion Criteria
A teacher shall be promoted if

i.  Hefshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least three/four/five of the last four/five/six years of the assessment
period as the case may be as provided in Appendix [I: Table 1, and ;

ii. The promotion is rccommended by the screening-cum evaluation committze.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection
Grade/Academic Level 17

Eligibility:

k Assistant Professor who has completed five years of service in Academic Level
11/Senior Scale.

i Possesses a Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii. Has done any two of the following in the last five years of Academic Level | 1/Senior
Scale: Completed a course/programme from amongst the categories o Refresher
Course/Research  Methodology/Workshops/Syliabus Up-gradation ~ Workshop/
Teaching-Learning- Evaluation/ Technology Programme /Faculty Dzvelopment
Programme of at least two weeks (ten days) duration) or, completed one MOOCs
course in the relevant subject (with e-certfication); or contribution towards the
development of e-content in 4-quadrant (at least one quadrant) minimum of 10
modules of a cours/contribution towards the development of at least 10 modules of
MOOCs course/contribution towards conduct of a MOOCs course during the period
of assessment.

iv.  Published three research papers in the peer-reviewed journals or UGC-listed journals
during assessment period.

CAS Promotion Criteria :
A teacher shall be promcted if ;

i} The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at ieast four of the last five years of the assessment period as prescribed in
Appendix II, Table 1 and



it} The promotion is recorr mended by the Screening-cum-evaluation committee.

Hurther, the criteria for promotions of Assistant Professors from the Academic Level 10
to Level 11 and from Academic Level 11 to Level 12 under Career Advancement
Scheme shall be effect ve from the date of notification of the UGC Regulat ons 2018,
However, to avoid harcship to those Assistant Professors who have already qualified or
are likely to qualify shertly under the UGC Regulations 2010 (4™ Amendment), a choice
shall be given to them ‘or being considered for promotions under the UGC Regulations
2010 (4™ Amendment) This option can be exercised only within three years from the
date of notification of the UGC Regulation 2018.

IIL.  Assistant Professor (Seloction Grade/Academic Level 12) to Associate Professor
(Academic Level 134)

Eligibility :

i. Assistant Professor who has completed three years of service in Academic Level
12/Selection Grada.

ii. A Ph.D. Degree in the subject concerned/allied/relevant discipline.

iii. Any of the following during last three years: completed one course/prograinme from
amongst the categorics of Refresher Courses/Research Methodology Workshops
/Syllabus * Up-gradation ~Workshop /Teaching-Learning-Evaluation Tzchnology
Programme/Faculty Dievelopment Programme of at least two weeks (ten days) duration
(or compieted two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or comnleted one
MOOCs course (with 2-certification); or contribution towards the developrient of e-
content in 4-quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of MOOCs
course/contribution towards conduct of a MOOCs course during the period of
assessment.

iv. A minimum of seven publications in the peer-reviewed or UGC-listed jourrals out of
which three research pasers should have been published during the assessment period.

v. Evidence of having guided at least one Ph.D. candidate (thesis submitted).
CAS Promotion Criteria :

A teacher shall be promoted if ;

i. Hef/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period as specified in
Appendix JI, Table 1, and has a research score of at least 70 as per Appendix 11, Table 2.



ii. The promotion is recommended by a selection committee constituted in accordance with
the relevant Ordinances.

IV.  Associate Professor {Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

i. An Associate Professor who has completed three years of service in Academic Level
13A.

it. A Ph.D. degree in the subject concerned/allied/relevant discipline.

iii. A rninimum of ten research publications in the peer-reviewed or UGC-listed journals out
of which three research papers should have been pubiished during the assessment period.

iv. Evidence of having successfully guided doctoral candidate (Degree awarded).

v. A minimum of 110 Rescarch Scores as per Appendix 1, Table 2.

CAS Promotion Criteria
A teacher shall be promoted if :

i. He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports
of at least two of the last three years of the assessment period as per Appendix 1, Table
1, and af least 110 research score, as per Appendix 1i, Table 2.

ii. The promotion is recommended by a selection committee constitute in accordance with
the relevant Ordinances.

V. Professor {Academic Leve! 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion
shall be based on academic achievement, favourable review from three emineit subject
experts who are not of the rank lower than the rank of a Senior Professor or a Professor
having at least ten years’ of experience. The selection shall be based on 10 best publications
during the last 10 years and interaction with a Selection Committee constituted in
accordance with the relevan: Ordinances.



Eligibility:

i

il

Ten years’ experience ¢ s a Professor.

A minimum of ten pub'ications in the peer-reviewed or UGC-listed journals znd Ph.D.
degree has been successfully awarded to two candidates under his/her supervision
during the assessment y eriod.

3. Appointment on Contract Basis

i,

1.

iv.

V.

vi.

The teachers may be appointed on contract basis only when it is absolutely necessary
and when the student/teacher ratio does not satisfy the laid-down norms.

The number of such appointments may not exceed 10% of the total number of faculty
positions in the University.

The qualifications and selection procedure for appointing them shall be the same as
those applicable to a reg ularly appointed- teacher.

The fixed emoluments paid to such contract teachers may not be less than the monthly
gross salary of a regularly appointed Assistant Professor.

Such appointments shall be made initially for one academic session, and the
performance of any such entrant teacher should be reviewed for academic performance
before reappointing him/her on contract basis for another session.

Such appointments on ¢ontract basis may also be resorted to when absolutely necessary
to fill vacancies arising -iue to maternity leave, child-care leave etc.
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i Rescarch and

Minimum API Requ rement for the Promotion of Teachers under CAS

Assistant Professor
(Academic Level
10/Stage 1/ AGP R+
6004/- to Academic
Level 11/Stage 2/
AGP Rs. 7000/

TABLE-A

Assistant
Professor
(Academic Level
11/Stage 2/ AGP
Rs. 7004/- to
Academic Level
12/8tage 3/

AGP Rs.80005) |

Assistant Professor
{Academic Level
12/Stage 3/ AGP Rs.
BOH/- to Associate
Professor (Academic
| Level 13A7 Stage ¥/
AGP Rs.9000/-)

Appenciy i

Associate Professos
{Academic Level 13A/
Stage 4/ AGP'Rs.
9960/- to Professor
(Academic Level
14/Stage SIAGP
Rs.10000/-)

© Academic 40/assessment 100/assessment . . 120/assessment
i N . : J0/assessment period _
| confribution pericd period period
[ (Category IIT) | 3 ~ B g _ ]
! Expert . ! . §
| oxpe Screening Screening ! ; 5 : ; .
| assessment - . Sclection Commutice Selection Commuttee
L svarem Committee Committee
I i e s gzl 5 SO

§
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Involvement

Uverall Grading:

Tabie-1

Appendin H

Assessment Criteria and Methodology for University Teachers

1 Activity

Feaching. (Number of classes taught/total classes
assigned) x 100
(Classes taught includes sessions cn tutorials, lab and
other teaching related activities)
in  the University
activiiies/rescarch activities:

(a) Admmustrative responsibilities such  as  Head,
Charrpersor/’ Dean/ Director/ ( ¢-ordinator, Warden
etc.
Examination and evaluation duties assigned by the
university or atiending the cxamination paper
evaluation.
Studeat related co-curricular, extension and ficld
based activittes such as stulents clubs, carcer
counseling, study visits, studen seminars and other
events, cultural. sports. NCC. NSS and community
SeIVICRS,
Organising seminars/ conferences/ workshops, other
collzge/ universitv activities.
Evidence of actively involved in guiding Ph.D.
studcents,
Conducting minct  or major rescarch project
sponsored by national or iniernational agencies.
At least one single or joimt publication in peer-
reviewed or UGC list of Journals.

students  related

{b}

ic)

(d)
(e)
(6
(2

[ Grading Criteria
| 80% & above - Good ST
Below 80% but 70%, & above-Satisfactory

Less than 70% - Not Satisfactory

Good — Involved in at least 3 activitics
Satisfactory - 1-2 activities

Not-satisfactory- Not involved/undertaken eny of
the activities.

Note: Number of activities can be within or across
the broad categories of activities

Gwod: Good 1n teaching and satisfactory or good in activity at SL. No.2.

Satislactory: Satisfactory in teaching 2ad good or satisfactory in activity at SL. No.2

Not Satisfactory: If neither good nor satisf ictory in overall grading

Mote: For the purpose of assessing the grading of Activity at serial No 1 and Serial No.2, all such periods of duration
l which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave.
! Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment.
. The teacher shall be assessed for the remaming period of duration and the same shall be extrapolated for the entire
period of asscssment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned
above shall not be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching
: responsibilities subject to the condition that such leave/deputation was undertaken with the prior approval of the
compztent authority following ali procedur :s laid down in these regulations and as per the Acts. Statutes. Ordinances

|
Lgpd Regulations of the University.




Appendin

Methodology for University Teachers for calculating Academic/Research Score

(Assesment must be based on evidence produc xd by the teacher such as copy of pubhcations. projeet sanction letter . utiiz sion

and completion certilicates issued by the Unn ersity and acknowledgements for patent filing and approval letters, students’

Phi>
Nu

|

award letters, ete. )

Academic/Research Activi't;i‘”

1
.
!
;
\
I
\

Faculty of
Sciences/Engincering /
Agricuiture/ Medical /
YVeterinary Sciences

| Faculty of Languages/

o

Humanities / Arts/ Social i
Sciences/ Library/ Education/
Physical Education /
Commerce/ Management &
other related disciplines

Research Papers in Peer-Reviewed «r UCG listed
| Journals -

(8 per papur

abhcauem{o' her th: an Research pagers)

10 per paper

I {a) Books authored ﬁ ‘hich are publl‘ hed hy,

L International publishers ool sy R & o
. National publishers 10 10
L | Chapter in Edited Book. 05 05
_ | Editor of Book by International Publisher 10 o 10 e
__| Editor of Book by National Publisher ) 08 . B 08 B ]
{b) Translation works in Indian and anign
Languages by gualified faculties
‘Chapter or Research paper 03 03 ]
| Book e 08 08 —_— _
3 [ Creation of ICT mediated Teaching Learning
| pedagogy and <ontent, and Development of new
5 und innovative courses and curricula 3 = |
Ll Development of Innovative pedagoay 05 05

(h) Design of new curricuia and courses

02 per curnicula/course

02 per cwticula/course

( {r) MOOCs

{)e\elopmem of compu.t(‘ ‘MOOCs in quadrar s @ |20 20 o _“j
| credit course) (Jn case of MOOCs of lesser credits 05 [‘
j warksferedtty B R | S R
| MOOCs (developed 1n 4 quadrant) pe per Luxlukflt—:(.iure 205 05 ]
i ' Content writer/subject matter expert fo - cach module 102 02
{ _f of MGOCs (at Teast one quadrant) , o ) L e
| ' Course Coordinator for MOOCS (4 ore it course) (In [08 e T ‘
b case of MOOCs of lesser credizs 02 mar: sferedity I
[ (d) E-Content — o B o o o _
Development of e-Content in 4 quadrants for a | 12 12
. complete coursefe-book
o | e-Content (developed in 4 quadrants) pe” module 05 05 ]
| Contribution to develvpment of e-content module in | 02 02 ,
N ! somplete course/paper/e-book (at least one quadrant)
Editor of e-content for complete course/ paper /e-book | 10 10 }

(2) Research guidance

10 pk:r degree awarded
05 per thesis submitted

110 per' 5%—rréé'é\ﬁrdcd

05 per thesis submitted

M. Plul/P G. dissertation

02 per degree awarded

02 per degree awarded

a
,} S — ——
] Ph D.
1
!
:

(b} Research Projects Completed I




LT Mere than 10 P DU
Fossthan 10 fakhs s T

(¢} Rescarch Projects Ongoing: ' '

T

More than 10 lakhs has
— ewtanlOfMs  _ __lo
; | dy Consultancy 03
5 | {2) Patents L }
N, . v SR .- S
e e
(t) *Policy Document ('mbmittedmt; iwn International ﬁ;d}'lorgﬁn_i;;;tmion__lﬁié 1
UNQ/UNESCOMWorld BapidInterm tional Moaetary Fund ete. or Cesntral
‘ o Government or State Government)
C_ | International B - . B
| National _ e e ]
T JSme T B od 04 T
I 1© Awards/Fellowship B ]
I International 07 07 ~
T_ﬁ_ﬁu | National D ) os - 03 ) R
& *Invited lecturess Resoarce Poerson/ Paper B A
presentation in Seminars/ Conferences/ full paper
in Confercnce Proceedings (Paper prescated in
Seminars/Conferences and also published as full
paper in Conference Proczedings will be counted
L‘ oaly once } - B o e e A ]
" | mtemnauonal (Abroad) - 07 i . -
| Inte}EL_i_uml (within countrvy o s - - 05 o N
[ National 03 ] 03 ~ i
| State University o lo2 o jer R ]

The Research score for research papers would be augmented as follows:

Peer-Reviewed or UGC-listed Joumals (Impac factor to be determined as per Thomson Reuters list):

¥ Paper 1n refereed journais withow! impact factor - 5 points

1) Paper with impact factor less than 1 - 10 pomnts

) Paper with impact factor >1 and -2 - 15 points

1wy Paper with impact factor >2 and *:5 - 20 points

) Paper with impact factor >3 and 210 - 25 points

B Paper with impact factor > 10 - 30 points

ta) Two authors: 70% of the total vajue of publication for each author.

b} More than two authors; 70% of total value of publication for the First/Principal/Correspondmg author and 30% of

total value of publication for eacl: of the joint authors.
loint Projects: Principal {nvestigator and Co-Investigator would get 50% each.

Note:
s Paper presented if part of edited ook or proceeding then it can be claimed only once.
s For jomt supervision of research students, Supervisor and Joint Supervisor shall get 7 marks each
e *For the purpese of caleulating research score of the teacher, the combined reseaich score from the categones ol
5(b). olicy document and 6. Invited lectures/ Resource Person/ Paper presentation shall have an upper capping of
thirty percent of the fotal research score of the teacher concerned.
e The rescarch score shall be from the minimum of three categones out of six categories.



Table: 3A

Criteria for Short-listing of Candidates for Interview for the Post of

Appendiy 11

Assistant Professors in the University

_ SLNa. I__A_:_:adcmic Record ceencemonn s . Seore e e |
1. | Graduation 80% & Above=15 60% to less than | 55% to less than | 43% tc less than
8(% =13 60% =10 ySS%—-O:S
Z Post-Graduation 80% & Above=25 60% 1o less than | 55% (50% in case of SC/STAIBC (non-
! 80% =23 creamy layer/PWD) to less than 60% =
i 20
5. |MLPhL__ 0% & Above =07 | 55% to lesy than60% =05 |
4 IPwD. 77 [30 S
{ 5. NET with JRF 07
MET 05
[ | SLET/SET =t - 03 ) - ) o
6. | Research Publications (2 | 10
] marks for each research
publications  published in
Peer-Reviewed or UGC-listed
Journals)
7 Teaching/ Post Deoctoral | 10
Experience (2 marks for one
| year each)# _ U |
K.} Awards o A e - L
[ International/National ~ Level | 03
! (Awards given by International
! Organisations/ Government of
i India/Governmient  of  India
{ recognised  Nationai  Level
1 Bodies) _
{‘ State-Level 02
i (Awards given by Slate
i (GGovernment)

*However, if the period of teaching/Post-dcctoral experience is less than
proportionately.

Note:

‘AY (1) M.Phil +Ph D. Maximum - 30 Points
Gy JRF/NET/SET

(ii1) In awar.!s category

Maxamum - 07 Pownts
Maximum - 03 Points

one year ther the marks shall be reduced

(B) “Number of candidates to be called for interview shall be decided by the concerned umversities.

&) (1) Academic Score - 80
(i1) Research Publications - 10

(iii) Teaching Experience - 10

Total - 130

{13 SLET/SET Score shall be valid {or appointiment in respective State Universities/Colleges/Institutions only.
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