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Analysis of the feedback collected from
B.Tech ECE Students 2020 Batch

1. Learning value (in terms of skills, concepts, knowledge, analytical abilities, or broadening
perspectives) Ratings
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The provided bar chart shows the responses of 30 students on the question of the learning value
of the program in terms of skills, concepts, knowledge, analytical abilities, or broadening
perspectives. Based on the data, here's an analysis and some suggestions:

Analysis:

e Majority find the program valuable: A significant majority of students (26.7% + 20%
+ 20% = 66.7%) rated the program as "7" or higher, indicating a positive perception of
the program's contribution to their learning and development.

e Minority find the program less valuable: A smaller percentage of students (16.7% +
6.7% + 6.7% + 3.3% + 0% + 0% = 33.3%) rated the program lower than "6," suggesting
that there are some areas where the program could be improved in terms of providing
learning value.



Suggestions:

1. Maintain and enhance program strengths: Given the positive feedback from the
majority of students, it's important to continue and potentially enhance the factors that
contribute to the program's value. This could involve updating curriculum regularly,
ensuring that faculty members are qualified and experienced, and providing adequate
resources for students.

2. Investigate reasons for lower ratings: To address the concerns of the minority who
rated the program less valuable, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the program could be improved.

3. Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the program. Their
perspectives can provide valuable information on the program's strengths, weaknesses,
and potential areas for improvement.

4. Regularly review and adjust: To ensure that the program remains relevant and
effective, it's crucial to regularly review and adjust the curriculum based on feedback and
evolving educational contexts. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

5. Provide opportunities for student feedback: Encourage students to provide feedback
on the program throughout their studies. This could involve conducting surveys,
organizing focus groups, or creating opportunities for students to share their thoughts
with faculty members.

2. Applicability/Relevance to real life situations.
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The provided bar chart shows the responses of 30 students on the question of the
applicability/relevance of the program to real-life situations. Based on the data, here's an analysis
and some suggestions:



Analysis:

Majority find the program applicable: A significant majority of students (30% + 30%
= 60%) rated the program as "9" or "8," indicating a positive perception of its
applicability to real-life situations.

Minority find the program less applicable: A smaller percentage of students (13.3% +
13.3% + 6.7% + 3.3% + 3.3% = 39.9%) rated the program lower than "8," suggesting that
there are some areas where the program could be improved in terms of its relevance to
practical applications.

Suggestions:

1.

Maintain and enhance program relevance: Given the positive feedback from the
majority of students, it's important to continue and potentially enhance the factors that
contribute to the program's relevance to real-life situations. This could involve
incorporating real-world case studies, providing opportunities for internships or practical
experience, and emphasizing the practical applications of course material.

Investigate reasons for lower ratings: To address the concerns of the minority who
rated the program as less applicable, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the program could be improved.

Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the program. Their
perspectives can provide valuable information on the program's strengths, weaknesses,
and potential areas for improvement.

Regularly review and adjust: To ensure that the program remains relevant and
applicable to real-life situations, it's crucial to regularly review and adjust the curriculum
based on feedback and evolving professional needs. This could involve periodic
evaluations, data analysis, and implementation of necessary changes.

Provide opportunities for practical experience: Offer opportunities for students to
apply their knowledge and skills in real-world settings, such as internships, co-op
programs, or research projects. This can help students see the practical applications of
their studies and make the learning experience more meaningful.



3. Depth of the overall course content.
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The provided bar chart shows the responses of 30 students on the question of the depth of the
overall course content. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find the course content to be of sufficient depth: A significant majority of
students (43.3% + 20% + 20% = 83.3%) rated the course content as "7" or higher,
indicating a positive perception of the depth and coverage of the material.

Minority find the course content to be less deep: A smaller percentage of students
(16.7%) rated the course content as "6" or lower, suggesting that there are some areas
where the depth of coverage could be improved.

Suggestions:

1. Maintain and enhance depth of course content: Given the positive feedback from the

majority of students, it's important to continue and potentially enhance the depth and
coverage of the course content. This could involve introducing more advanced topics,
providing opportunities for in-depth research, and ensuring that the curriculum is up-to-
date with current developments in the field.

Investigate reasons for lower ratings: To address the concerns of the minority who
rated the course content as less deep, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the depth of coverage could be
improved.

Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the course. Their
perspectives can provide valuable information on the depth and coverage of the course
content, as well as potential areas for improvement.

Regularly review and adjust: To ensure that the course content remains relevant and
challenging for students, it's crucial to regularly review and adjust the curriculum based



on feedback and evolving educational contexts. This could involve periodic evaluations,
data analysis, and implementation of necessary changes.

5. Provide opportunities for advanced study: For students who are seeking a deeper
understanding of the subject matter, consider offering opportunities for advanced
coursework, independent study projects, or research opportunities. This can allow
students to explore topics in greater depth and develop their critical thinking skills.

4. Extent of coverage of overall courses
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The provided bar chart shows the responses of 30 students on the question of the extent of
coverage of overall courses. Based on the data, here's an analysis and some suggestions:

Analysis:

e Majority find the course coverage to be sufficient: A significant majority of students
(53.3%) rated the course coverage as "7," indicating a positive perception of the breadth
and depth of the course material.

e Minority find the course coverage to be less sufficient: A smaller percentage of
students (39.9%) rated the course coverage as "6" or lower, suggesting that there are
some areas where the coverage could be improved.

Suggestions:

1. Maintain and enhance course coverage: Given the positive feedback from the majority
of students, it's important to continue and potentially enhance the breadth and depth of
course coverage. This could involve updating curriculum regularly, ensuring that faculty
members are qualified and experienced, and providing adequate resources for students.



N

Investigate reasons for lower ratings: To address the concerns of the minority who
rated the course coverage as less sufficient, it's essential to investigate the reasons behind
their dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the coverage could be improved.

3. Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the courses. Their
perspectives can provide valuable information on the extent of coverage, as well as
potential areas for improvement.

4. Regularly review and adjust: To ensure that the course coverage remains relevant and
comprehensive, it's crucial to regularly review and adjust the curriculum based on
feedback and evolving educational contexts. This could involve periodic evaluations, data
analysis, and implementation of necessary changes.

5. Provide opportunities for in-depth study: For students who are seeking a deeper

understanding of specific topics, consider offering opportunities for advanced

coursework, independent study projects, or research opportunities. This can allow
students to explore topics in greater depth and expand their knowledge.

5. Extent of effort required by students
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The provided bar chart shows the responses of 30 students on the question of the extent of effort
required by students. Based on the data, here's an analysis and some suggestions:

Analysis:

e Majority find the course demanding: A significant majority of students (46.7% + 20%
= 66.7%) rated the course as requiring an "8" or "9" effort level, indicating that they
found the course to be challenging and demanding.

e Minority find the course less demanding: A smaller percentage of students (33.3%)
rated the course as "6" or lower, suggesting that they found the course to be less
demanding or requiring a lower level of effort.



Suggestions:

1. Maintain and enhance academic rigor: Given the positive feedback from the majority
of students who found the course challenging, it's important to maintain and potentially
enhance the academic rigor of the program. This could involve introducing more
demanding assignments, requiring higher levels of critical thinking, and providing
opportunities for independent study.

2. Investigate reasons for lower ratings: To address the concerns of the minority who
found the course less demanding, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the course could be made more
challenging or engaging.

3. Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the course. Their
perspectives can provide valuable information on the level of effort required by students,
as well as potential areas for improvement.

4. Regularly review and adjust: To ensure that the course remains challenging and
engaging for students, it's crucial to regularly review and adjust the curriculum and
expectations based on feedback and evolving educational contexts. This could involve
periodic evaluations, data analysis, and implementation of necessary changes.

5. Provide support and resources: Offer support and resources for students who may be
struggling with the course material. This could include tutoring services, academic
advising, or additional study materials. Additionally, consider providing opportunities for
students to work in groups or collaborate on projects to enhance their learning
experience.

6. Relevance/learning value of project/report
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The provided bar chart shows the responses of 30 students on the question of the
relevance/learning value of their project or report. Based on the data, here's an analysis and some
suggestions:



Analysis:

Majority find the project/report relevant and valuable: A significant majority of
students (46.7% + 26.7% = 73.3%) rated the project/report as "7" or higher, indicating a
positive perception of its relevance and learning value.

Minority find the project/report less relevant or valuable: A smaller percentage of
students (26.7% + 10% + 3.3% + 3.3% + 0% + 0% + 0% = 46.6%) rated the
project/report as "6" or lower, suggesting that there are some areas where the
project/report could be improved in terms of its relevance and learning value.

Suggestions:

1.

Maintain and enhance project/report relevance: Given the positive feedback from the
majority of students, it's important to continue and potentially enhance the factors that
contribute to the relevance and learning value of the project/report. This could involve
aligning the project with course objectives, providing clear guidelines and expectations,
and offering opportunities for students to explore topics of interest.

Investigate reasons for lower ratings: To address the concerns of the minority who
rated the project/report as less relevant or valuable, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the project/report could
be improved.

Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who oversee the project/report. Their
perspectives can provide valuable information on the project's relevance, learning value,
and potential areas for improvement.

Regularly review and adjust: To ensure that the project/report remains relevant and
valuable for students, it's crucial to regularly review and adjust the assignment based on
feedback and evolving educational contexts. This could involve periodic evaluations, data
analysis, and implementation of necessary changes.

Provide opportunities for student input: Encourage students to have input into the
project/report topics, requirements, and assessment criteria. This can help to increase
student engagement and motivation.



7. Overall rating
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The provided bar chart shows the responses of 30 students on the question of their overall rating
of the program. Based on the data, here's an analysis and some suggestions:

Analysis:

e Majority find the program good to very good: A significant majority of students
(36.7% + 26.7% = 63.3%) rated the program as "7" or "8," indicating a positive overall
perception of the program.

e Minority find the program less satisfactory: A smaller percentage of students (39.9%)
rated the program as "6" or lower, suggesting that there are some areas where the
program could be improved.

Suggestions:

1. Maintain and enhance program strengths: Given the positive feedback from the
majority of students, it's important to continue and potentially enhance the factors that
contribute to the program's overall success. This could involve maintaining high
academic standards, offering a supportive learning environment, and providing
opportunities for student growth and development.

2. Investigate reasons for lower ratings: To address the concerns of the minority who
rated the program less satisfactorily, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the program could be improved.

3. Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the program. Their
perspectives can provide valuable information on the program's strengths, weaknesses,
and potential areas for improvement.

4. Regularly review and adjust: To ensure that the program remains relevant and
effective, it's crucial to regularly review and adjust the program based on feedback and



evolving educational contexts. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

5. Provide opportunities for student feedback: Encourage students to provide feedback
on the program throughout their studies. This could involve conducting surveys,
organizing focus groups, or creating opportunities for students to share their thoughts
with faculty members or program administrators.

2. The Syllabus of B.Tech ECE

30 responses

@ Challenging
@ Adequate

Inadequate
@® Dull

@ Irrelevant

Based on the feedback from 30 students regarding the B.Tech ECE syllabus:

66.7% of students find the syllabus challenging.
26.7% consider the syllabus adequate.

A small percentage find the syllabus dull.

An equally small percentage find it irrelevant.

Suggestions for Improvement:

. Addressing Challenges: Since a significant portion finds the syllabus challenging, consider
providing additional resources like tutoring sessions, study guides, or supplementary materials to
help students better understand the content.

Maintaining Adequacy: For those who find the syllabus adequate, continue to ensure that the
curriculum remains comprehensive and up-to-date with industry standards.

Engagement Strategies: To tackle the issue of dullness, incorporate more interactive and
practical sessions, such as labs, projects, or guest lectures from industry professionals.
Relevance: Ensure that the syllabus is aligned with current technological advancements and
industry needs to make it more relevant for students.
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3. Your background for benefiting from the B.Tech ECE Programme

30 responses

@ Highly Relevant
@® Relevant
Partly
@ Mostly Irrelevant
@ Completely irrelevant

The pie chart represents feedback from 30 students on how relevant their background is for
benefiting from the B.Tech ECE program. Here’s the breakdown:

e 609% of the students feel that their background is Relevant.

e 23.3% feel that it is Highly Relevant.

e 13.3% feel that it is only Partly Relevant.

e A small percentage finds their background to be Mostly Irrelevant.

Analysis:

1. Majority View (Relevant/Highly Relevant): A significant majority (83.3%) of students
believe that their background is either relevant or highly relevant to the B.Tech ECE
program. This indicates that the program is well-aligned with the prior knowledge or
educational background of most students.

2. Partly Relevant Concerns: A notable portion of students (13.3%) feel that their
background is only partly relevant. This could indicate that some students might be
coming from different academic streams or with insufficient foundational knowledge in
certain areas.

3. Minor Irrelevance: The small percentage of students who find their background mostly
irrelevant could face difficulties in keeping up with the curriculum, as their prior
knowledge might not align well with the demands of the ECE program.

Suggestions:

1. Pre-course Preparation: For students who find their background partly or mostly
irrelevant, consider offering a preparatory course or bridging program before they start
the main curriculum. This could help them build the necessary foundational knowledge to
succeed in the program.

2. Personalized Learning Support: Implement personalized support for students who find
their background less relevant. This could include mentoring, tutoring, or additional
resources tailored to their specific needs.
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3. Curriculum Flexibility: Introduce elective courses or flexible modules that allow
students from diverse backgrounds to select topics that align more closely with their prior
knowledge and interests. This could help them feel more engaged and capable within the
program.

4. Regular Assessment and Feedback: Implement regular assessments to identify students
who might be struggling due to a mismatch between their background and the program
requirements. Provide timely feedback and support to ensure they can catch up and
benefit fully from the program.

4. How much of the syllabus was taught in Class in 3-4 years

30 responses

@ 90 to 100%
® 75to 90%
50 to 75%
@ 40 to 50%
@ less than 40%

The pie chart represents feedback from 30 students on how much of the syllabus was taught in
class over a period of 3-4 years. Here’s the breakdown:

e 63.3% of students reported that 75 to 90% of the syllabus was taught in class.
e 20% of students stated that 50 to 75% of the syllabus was covered.
e 16.7% of students indicated that 90 to 100% of the syllabus was taught.

Analysis:

1. Majority Coverage (75-90%0): The majority of students feel that 75-90% of the syllabus
was covered in class, which is generally positive. However, it also suggests that there
might be some gaps in coverage that could be addressed.

2. Significant Coverage Variance: A combined 36.7% of students feel that either less than
75% of the syllabus was taught. This could indicate inconsistencies in how the syllabus is
being covered across different classes or instructors.

3. Complete Coverage (90-100%): Only 16.7% of students feel that almost the entire
syllabus was taught. This is a small percentage and might point to the need for better
syllabus planning or time management.

12



Suggestions:

1.

Improve Syllabus Coverage Consistency: It’s important to ensure that a more
consistent portion of the syllabus is covered across all classes. This could involve
standardizing the curriculum delivery across different instructors or implementing a more
detailed course plan that ensures all major topics are covered.

Identify and Address Coverage Gaps: Conduct regular reviews to identify specific
areas of the syllabus that are consistently not being covered. Address these gaps by
adjusting the course structure, increasing instructional time, or providing supplementary
materials.

Time Management Training for Instructors: Instructors might benefit from training on
effective time management within the classroom to ensure that they can cover more of
the syllabus without sacrificing depth of understanding.

Supplemental Resources for Students: For students who feel that a significant portion
of the syllabus was not covered in class, providing additional resources such as recorded
lectures, notes, or extra classes could help fill in the gaps.

Regular Feedback Mechanisms: Implement a system where students can provide
feedback on syllabus coverage more frequently, rather than just at the end of the program.
This real-time feedback can help instructors adjust their teaching pace and focus as
needed.

5. What is your opinion about the Library holdings for the courses?

30 responses

@ Excellent

@® Adequate
Inadequate

@® Poor

@ Very Poor

The pie chart displays student feedback regarding the library holdings for courses, based on 30
responses. Here's a breakdown of the data:

Adequate (36.7%): The majority of students find the library holdings to be satisfactory.
Excellent (26.7%): A significant portion of students are very satisfied with the library
resources.

Inadequate (23.3%): Nearly a quarter of the students feel that the library resources are
insufficient.

Poor (13.3%): A smaller portion of students find the library holdings to be poor.
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Key Insights:

1.

2.

Adequate and Excellent (63.4%): The majority of students (almost two-thirds) are
satisfied with the library resources, either finding them adequate or excellent.

Inadequate and Poor (36.6%): A substantial minority feel that improvements are
needed, with some rating the holdings as inadequate or poor.

Suggestions for Improvement:

1.

Enhance Collection Based on Needs: Address the concerns of the 36.6% who found the
resources insufficient by surveying them to identify specific areas where the library
holdings are lacking. This could involve acquiring additional course-specific materials or
updating outdated resources.

Strengthen Digital Access: Expand digital resources such as e-books, academic journals,
and online databases to provide easier access to students, especially those who may find
the current collection inadequate.

Engage Faculty: Work with faculty members to ensure that course-relevant resources are
adequately represented in the library holdings. This can also involve updating and
expanding key texts for frequently taught courses.

Awareness and Training: Conduct workshops or seminars to inform students about how
to effectively use library resources, including digital tools. This could help students
discover resources they may not be aware of.

Continuous Feedback Mechanism: Create a regular feedback loop for students to
suggest additional resources or improvements to the library. This would allow the library
to evolve with the changing academic needs of students.

14



6. Were you able to get the prescribe readings?

30 responses

@® Very Good

@ Good
Average

@ Poor

@ Very Poor

The pie chart shows the students' feedback regarding their ability to access the prescribed
readings. Here’s a breakdown of the responses:

Very Good (16.7%): A small portion of students felt that they could access the readings
without any issues.

Good (53.3%): A moderate percentage of students had a satisfactory experience with
accessing the readings.

Average (30%): More than half of the students rated their experience as average,
indicating that there may have been some challenges.

Poor and Very Poor (0%): No students reported having significant difficulties (poor or
very poor) in accessing the readings.

Analysis:

Positive feedback (46.7%): Almost half of the students reported a good to very good
experience. This suggests that a portion of the class found the resources accessible.
Average feedback (53.3%): A significant number of students had only an average
experience, suggesting potential areas for improvement, though not severe enough to be
considered poor.

Suggestions for Improvement:

1. Enhance Resource Accessibility: Since a majority rated the experience as "Average,"”

you could explore whether all students have proper access to the required materials. This
may include addressing technical barriers, such as access to specific databases, library
services, or digital platforms.

Provide Clearer Instructions: Sometimes, students may struggle to find or navigate to
the correct materials. Ensuring that instructions for accessing readings are clear and
straightforward could alleviate some issues.

Offer Additional Support: Consider hosting a session or providing a guide on how to
access the readings effectively. This would help students who may not be familiar with
using academic resources or platforms.
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4. Monitor Progress: Periodically gather feedback to ensure improvements are helping and

make adjustments as needed to support students' access to learning resources.

7. The internal evaluation system as it exists is
30 responses

@ Very Good

@® Good
Average

@® Poor

@ Very Poor

The pie chart illustrates student feedback on the internal evaluation system, with 30 responses
categorized as follows:

Very Good (Blue): 10%

Good (Red): 46.7%

Average (Orange): 40%

Poor (Green): Small fraction (likely around 3-4%)

Very Poor (Purple): Minimal or non-existent (likely 0%)

Analysis:

1. Positive Feedback (56.7%): A combined 56.7% of respondents rated the evaluation

system as either "Good" or "Very Good," which is a solid majority. This suggests that
more than half of the students are satisfied with the system.

Neutral Feedback (40%o): A significant 40% of students rated the system as "Average."
This indicates a large portion of students find the system adequate but see room for
improvement.

Negative Feedback (3-4%0): A very small percentage of students rated the system as
"Poor" or "Very Poor," showing that dissatisfaction is minimal but still present.

Suggestions:

1. Enhance Clarity and Communication: Since a large portion of students rated the

system as "Average," it might benefit from clearer guidelines, better communication of
evaluation criteria, or more transparent grading methods.

Incorporate Student Feedback: Since almost half of the students find the system
merely "Good," conducting more detailed surveys or focus groups could help identify
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specific areas for improvement. Involving students in revising the evaluation process
could increase satisfaction.

3. Address Concerns of the Discontented Minority: Though small, the percentage of
students rating the system as "Poor" should not be ignored. Understanding their concerns
through targeted interviews or surveys could help in addressing any underlying issues.

4. Increase Feedback and Support: Providing more detailed feedback on evaluations and
offering support for students who are struggling with the system could help in moving
more students from the "Average" to "Good" or "Very Good" categories.

8. In your opinion, how much of the total weightage of a course should the internal assessment
account for?

30 responses

® 100%
® 5%
50%
@® 25%
@ below 25%

Y

The pie chart shows student opinions on how much of the total course weightage should be
attributed to internal assessment, with 30 responses categorized as follows:

e 100% (Blue): 10%

e 75% (Red): 23.3%

e 50% (Orange): 40%

e 25% (Green): 26.7%

e Below 25% (Purple): 0%

Analysis:

1. Moderate Weightage Preference (66.7%0): The majority of students (66.7%) prefer that
internal assessments account for either 50% or 25% of the total course weightage. This
suggests that students generally favor a balanced approach where internal assessments
play a significant but not overwhelming role in their final grade.

2. Higher Weightage Preference (33.3%): A smaller yet considerable group (33.3%)
believes internal assessments should account for a higher proportion (75% or 100%) of
the total weightage. This indicates that a substantial number of students value continuous
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assessment and might feel more confident in this mode of evaluation compared to final
exams.

No Preference for Minimal Weightage: Interestingly, no students opted for internal
assessments to account for below 25% of the total weightage. This suggests that students
recognize the importance of internal assessments and do not want them to be trivialized.

Suggestions:

1.

9. (a
cell)

Balanced Assessment Structure: Given the preference for 50% and 25% weightage, the
institution might consider structuring the course with a 50-50 split between internal
assessments and final exams or projects. This would satisfy the majority of students who
want a significant yet balanced influence of internal assessments.

Flexibility in Course Design: Since a third of students prefer a higher weightage for
internal assessments, offering courses with varying assessment structures might be
beneficial. For instance, some courses could have a 75% internal assessment focus,
allowing students who prefer continuous assessment to choose these courses.

Enhanced Support for Continuous Assessment: Since a significant portion of students
support a higher weightage for internal assessments, it's crucial to ensure that these
assessments are well-designed, diverse, and aligned with the course objectives. This will
help in catering to students who prefer this method of evaluation.

Communicate the Rationale: To maintain transparency, the institution should clearly
communicate the reasons behind the chosen assessment structure. This will help students
understand the benefits of the current system and how it aims to fairly evaluate their
knowledge and skills.

) Is the internal assessment system conducive to understanding the Course (tick in the relevant

30 responses

@ Highly

@ Appreciably
Moderately

@ Poorly

@ Not at all

The pie chart reflects student feedback on whether the internal assessment system is conducive to

underst

anding the course. Here’s the breakdown:
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o Highly (Blue): 16.7%

o Appreciably (Red): 36.7%

e Moderately (Orange): 46.7%
e Poorly (Green): 0%

e Not at all (Purple): 0%

Analysis:

1. Positive Feedback (53.4%): A combined 53.4% of students believe the internal
assessment system is either "Highly" or "Appreciably" conducive to understanding the
course. This indicates that more than half of the students find the system beneficial in
aiding their comprehension of the course material.

2. Moderate Feedback (46.7%): A significant portion of students (46.7%) find the system
"Moderately" conducive to understanding the course. This suggests that while students
see some benefit, there is room for improvement.

3. No Negative Feedback: None of the students rated the system as "Poorly” or "Not at all"
conducive to understanding the course. This is a positive sign, indicating that students do
not see the system as a hindrance to their learning.

Suggestions:

1. Strengthen the Assessment Design: Since a large percentage of students rated the
system as only "Moderately” conducive to understanding, there might be a need to refine
the internal assessments to make them more aligned with the learning objectives of the
course. This could involve more application-based assessments, case studies, or project
work that encourage deeper understanding.

2. Incorporate Formative Feedback: To move more students from "Moderately” to
"Appreciably” or "Highly" satisfied, the system could incorporate more formative
assessments that provide ongoing feedback. This would help students understand their
progress and areas that need improvement throughout the course.

3. Enhance Engagement: To increase the percentage of students who find the system
"Highly" conducive, consider integrating more interactive and practical elements into the
assessment process. This could include group projects, peer assessments, or real-world
problem-solving tasks.

4. Gather Detailed Feedback: Since there is no negative feedback, but a large group
remains only moderately satisfied, conducting focus groups or detailed surveys could
help identify specific aspects of the assessment system that could be enhanced to further
improve student understanding.
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9. (b) Is the internal assessment system conducive to Early Discovery of difficulties (tick in the
relevant cell)

30 responses

@ Highly

@ Appreciably
Moderately

@ Poorly

@ Not at all

The provided pie chart shows the responses of 30 students on the question of whether the internal
assessment system is conducive to early discovery of difficulties. Based on the data, here's an
analysis and some suggestions:

Analysis:

e Majority find the system moderately to highly conducive: A total of 80% of the
students (43.3% + 36.7%) rated the system as "Moderately" or "Highly" conducive,
indicating that a significant portion of students believe it helps identify difficulties early
on.

e Minority find the system poorly or not at all conducive: 16.7% of students rated the
system as "Poorly" conducive, and a smaller percentage (1%) rated it as "Not at all”
conducive. This suggests that a portion of students find the system less effective in early
identification of difficulties.

Suggestions:

1. Maintain and enhance current practices: Given the positive feedback from the
majority of students, it's important to continue and potentially enhance the current
internal assessment practices. This could involve refining assessment tools, providing
more specific feedback, and ensuring timely assessment cycles.

2. Investigate reasons for negative feedback: To address the concerns of the minority who
rated the system negatively, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the system falls short.

3. Consider additional measures: While the internal assessment system seems to be
effective for many students, it might be beneficial to explore complementary measures to
enhance early identification of difficulties. This could include peer tutoring, frequent
check-ins with teachers, or targeted interventions for struggling students.

4. Seek feedback from teachers and staff: In addition to student feedback, it's important
to gather insights from teachers and other staff members who are involved in the
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implementation of the internal assessment system. Their perspectives can provide
valuable information on the system’s strengths, weaknesses, and potential areas for
improvement.

5. Regularly review and adjust: To ensure that the internal assessment system remains
effective and responsive to the needs of students, it's crucial to regularly review and
adjust the system based on feedback and evolving educational contexts. This could
involve periodic evaluations, data analysis, and implementation of necessary changes.

9. (c) Is the internal assessment system conducive to Interaction with the teacher (tick in the

relevant cell)
30 responses

@ Highly

@ Appreciably
Moderately

@ Poorly

@ Not at all

The provided pie chart shows the responses of 30 students on the question of whether the internal
assessment system is conducive to interaction with the teacher. Based on the data, here's an
analysis and some suggestions:

Analysis:

o Overwhelmingly positive feedback: A significant majority of students (53.3% + 16.7%)
rated the system as "Highly" or "Appreciably” conducive to interaction with the teacher.
This indicates that the system is generally well-regarded in terms of facilitating student-
teacher interaction.

e Minority find the system less conducive: 16.7% of students rated the system as
"Poorly" conducive, and a smaller percentage (1%) rated it as "Not at all" conducive.
This suggests that a portion of students find the system less effective in promoting
interaction with teachers.

Suggestions:
1. Maintain and enhance current practices: Given the overwhelmingly positive feedback,

it's important to continue and potentially enhance the current internal assessment
practices that promote interaction with the teacher. This could involve providing more
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opportunities for students to discuss their work with teachers, incorporating peer
feedback, and fostering a collaborative learning environment.

Investigate reasons for negative feedback: To address the concerns of the minority who
rated the system negatively, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the system falls short in terms of
facilitating interaction.

Consider additional measures: While the internal assessment system seems to be
effective in promoting interaction for many students, it might be beneficial to explore
complementary measures to further enhance student-teacher interaction. This could
include regular check-ins, one-on-one meetings, or opportunities for students to provide
feedback on the assessment process itself.

Seek feedback from teachers and staff: In addition to student feedback, it's important
to gather insights from teachers and other staff members who are involved in the
implementation of the internal assessment system. Their perspectives can provide
valuable information on the system's strengths, weaknesses, and potential areas for
improvement.

Regularly review and adjust: To ensure that the internal assessment system remains
effective in promoting interaction with the teacher, it's crucial to regularly review and
adjust the system based on feedback and evolving educational contexts. This could
involve periodic evaluations, data analysis, and implementation of necessary changes.

9. (d) Is the internal assessment system conducive to Regular Work (tick in the relevant cell)
30 responses

@ Highly

@ Appreciably
Moderately

@ Poorly

@ Not at all

The provided pie chart shows the responses of 30 students on the question of whether the internal
assessment system is conducive to regular work. Based on the data, here's an analysis and some
suggestions:

Analysis:

Overwhelmingly positive feedback: A significant majority of students (80%) rated the
system as "Highly" or "Appreciably" conducive to regular work. This indicates that the
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system is generally well-regarded in terms of promoting consistent effort and
engagement.

Minority find the system less conducive: 16.7% of students rated the system as
"Poorly" conducive, and a smaller percentage (1%) rated it as "Not at all" conducive.
This suggests that a portion of students find the system less effective in promoting regular
work.

Suggestions:

1.

Maintain and enhance current practices: Given the overwhelmingly positive feedback,
it's important to continue and potentially enhance the current internal assessment
practices that promote regular work. This could involve providing clear expectations,
offering timely feedback, and creating a supportive learning environment.

Investigate reasons for negative feedback: To address the concerns of the minority who
rated the system negatively, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the system falls short in promoting
regular work.

Consider additional measures: While the internal assessment system seems to be
effective in promoting regular work for many students, it might be beneficial to explore
complementary measures to further enhance student engagement and motivation. This
could include offering incentives, providing opportunities for self-assessment, or
incorporating project-based learning.

Seek feedback from teachers and staff: In addition to student feedback, it's important
to gather insights from teachers and other staff members who are involved in the
implementation of the internal assessment system. Their perspectives can provide
valuable information on the system's strengths, weaknesses, and potential areas for
improvement.

Regularly review and adjust: To ensure that the internal assessment system remains
effective in promoting regular work, it's crucial to regularly review and adjust the system
based on feedback and evolving educational contexts. This could involve periodic
evaluations, data analysis, and implementation of necessary changes.
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9. (e) Is the internal assessment system conducive to Continuous self assessment (tick in the
relevant cell)

30 responses

@ Highly

@ Appreciably
Moderately

@ Poorly

@ Not at all

The provided pie chart shows the responses of 30 students on the question of whether the internal
assessment system is conducive to continuous self-assessment. Based on the data, here's an
analysis and some suggestions:

Analysis:

o Overwhelmingly positive feedback: A significant majority of students (23.3% + 36.7%)
rated the system as "Highly" or "Appreciably" conducive to continuous self-assessment.
This indicates that the system is generally well-regarded in terms of promoting self-
reflection and evaluation.

e Minority find the system less conducive: 40% of students rated the system as
"Moderately" conducive, and a smaller percentage (1%) rated it as "Not at all" conducive.
This suggests that a portion of students find the system less effective in fostering
continuous self-assessment.

Suggestions:

1. Maintain and enhance current practices: Given the overwhelmingly positive feedback,
it's important to continue and potentially enhance the current internal assessment
practices that promote continuous self-assessment. This could involve providing
opportunities for students to reflect on their learning, offering rubrics or criteria for self-
evaluation, and encouraging metacognitive skills.

2. Investigate reasons for negative feedback: To address the concerns of the minority who
rated the system negatively, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the system falls short in promoting
continuous self-assessment.

3. Consider additional measures: While the internal assessment system seems to be
effective in fostering self-assessment for many students, it might be beneficial to explore
complementary measures to further enhance self-reflection and evaluation. This could
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include incorporating self-assessment tools, providing opportunities for peer feedback, or
offering workshops on metacognitive strategies.

Seek feedback from teachers and staff: In addition to student feedback, it's important
to gather insights from teachers and other staff members who are involved in the
implementation of the internal assessment system. Their perspectives can provide
valuable information on the system's strengths, weaknesses, and potential areas for
improvement.

Regularly review and adjust: To ensure that the internal assessment system remains
effective in promoting continuous self-assessment, it's crucial to regularly review and
adjust the system based on feedback and evolving educational contexts. This could
involve periodic evaluations, data analysis, and implementation of necessary changes.

The internal assessment system operated (b) Unfairly in how many courses. (give percentage)

29 responses

3
3 (10-.3%) 3 (10*3%)

2 (6.92(6.9%)

2 (6.92:(6.9%)

1(3.41(3.4N(3.49(3.4(3.4M (3.4 (3.4%
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The provided bar chart shows the responses of 29 students on the question of whether the
internal assessment system operated unfairly in different courses. Based on the data, here's an
analysis and some suggestions:

Analysis:

Most students perceive the system as fair: A significant majority of students (75.9%)
indicated that the system operated fairly in all or most courses. This suggests that the
system is generally perceived as equitable.

Minority report unfairness in specific courses: A smaller percentage of students
(24.1%) reported that the system operated unfairly in some courses. This indicates that
there are specific instances where students perceive the system as biased or inequitable.

Suggestions:
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Investigate and address unfairness: To address the concerns of the minority who
perceived the system as unfair, it's essential to investigate the specific instances where
students felt the system was biased. This could involve conducting interviews or surveys
to gather more detailed feedback and identify the underlying causes of perceived
unfairness. Once the reasons are identified, appropriate measures can be taken to rectify
the issues and ensure a fairer assessment system.

2. Enhance transparency and communication: Improving transparency and
communication about the assessment process can help to reduce perceptions of
unfairness. This could involve providing clear guidelines, explaining the grading criteria,
and offering opportunities for students to provide feedback on the assessment process.

3. Ensure consistent application of standards: It's important to ensure that the assessment
standards are applied consistently across all courses and among different teachers. This
can help to prevent biases and ensure that all students are treated fairly.

4. Provide opportunities for feedback and appeals: Students should have opportunities to
provide feedback on the assessment process and to appeal any decisions they believe to
be unfair. This can help to build trust and ensure that students feel they are being treated
equitably.

5. Regularly review and adjust: To maintain a fair and equitable assessment system, it's

crucial to regularly review and adjust the system based on feedback and evolving

educational contexts. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

11. When you meet students who have taken a similar programmed at other Universities do you feel
that your programmed is?

30 responses

@ Superior
® Equal
Inferior

The provided pie chart shows the responses of 30 students on the question of how they perceive
their program compared to similar programs at other universities. Based on the data, here's an
analysis and some suggestions:
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Analysis:

Overwhelmingly positive perception: A significant majority of students (63.3%)
perceive their program as "Superior” to similar programs at other universities. This
indicates a high level of satisfaction and confidence in the quality of their education.
Minority perceive their program as equal or inferior: A smaller percentage of
students (13.3%) perceive their program as "Equal” to other programs, while 23.3%
perceive it as "Inferior." This suggests that there are some students who believe their
program could be improved or is not as strong as similar programs elsewhere.

Suggestions:

1.

Maintain and enhance program strengths: Given the overwhelmingly positive
perception of the program, it's important to continue and potentially enhance the factors
that contribute to its perceived superiority. This could involve maintaining high academic
standards, offering unique opportunities, and providing excellent support services.
Investigate reasons for negative perceptions: To address the concerns of the minority
who perceive their program as equal or inferior, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the program falls short.
Seek feedback from alumni and employers: In addition to student feedback, it's
important to gather insights from alumni and employers who have experience with the
program. Their perspectives can provide valuable information on the program's strengths,
weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that the program remains competitive and
responsive to the needs of students and the job market, it's crucial to regularly review and
adjust the program based on feedback and evolving educational contexts. This could
involve periodic evaluations, data analysis, and implementation of necessary changes.
Promote program strengths: To attract and retain high-quality students, it's important
to effectively promote the program's strengths and unique features. This could involve
creating marketing materials, participating in university fairs, and fostering strong
relationships with prospective students and their families.
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12. How do you rate the student-teacher relationship in the University as a whole?
30 responses

@ Very Good
@® Good

Satisfactory
@ Unsatisfactory
@ Very Poor

The provided pie chart shows the responses of 30 students on the question of how they rate the
student-teacher relationship in the university as a whole. Based on the data, here's an analysis
and some suggestions:

Analysis:

Overwhelmingly positive perception: A significant majority of students (43.3% +
23.3%) rated the student-teacher relationship as "Very Good" or "Good." This indicates a
high level of satisfaction with the quality of their interactions with faculty.

Minority report dissatisfaction: A smaller percentage of students (10% + 10%) rated
the relationship as "Satisfactory” or "Unsatisfactory.” This suggests that there are some
areas where the student-teacher relationship could be improved.

Suggestions:

1. Maintain and enhance positive aspects: Given the overwhelmingly positive perception

of the student-teacher relationship, it's important to continue and potentially enhance the
factors that contribute to its success. This could involve fostering a supportive and
inclusive learning environment, encouraging open communication, and providing
opportunities for students to connect with faculty outside of the classroom.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the relationship negatively, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the relationship could be improved.
Seek feedback from faculty and staff: In addition to student feedback, it's important to
gather insights from faculty and other staff members who are involved in creating and
maintaining the student-teacher relationship. Their perspectives can provide valuable
information on the relationship's strengths, weaknesses, and potential areas for
improvement.

Regularly review and adjust: To ensure that the student-teacher relationship remains
positive and supportive, it's crucial to regularly review and adjust the factors that
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contribute to its success. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

Promote positive interactions: To foster a positive and supportive student-teacher
relationship, it's important to promote opportunities for interaction and collaboration.
This could involve organizing social events, extracurricular activities, or mentorship
programs.

13. How do you rate student-teacher relationship in your department?

30 responses

@ Very Good
@® Good
Satisfactory

@ Unsatisfactory
@ Very Poor

The provided pie chart shows the responses of 30 students on the question of how they rate the
student-teacher relationship in their department. Based on the data, here's an analysis and some
suggestions:

Analysis:

Overwhelmingly positive perception: A significant majority of students (30% + 36.7%)
rated the student-teacher relationship as "Very Good" or "Good." This indicates a high
level of satisfaction with the quality of their interactions with faculty within their
department.

Minority report dissatisfaction: A smaller percentage of students (13.3% + 3.3%) rated
the relationship as "Satisfactory” or "Unsatisfactory.” This suggests that there are some
areas where the student-teacher relationship could be improved within specific
departments.

Suggestions:

1. Maintain and enhance positive aspects: Given the overwhelmingly positive perception

of the student-teacher relationship, it's important to continue and potentially enhance the
factors that contribute to its success within each department. This could involve fostering
a supportive and inclusive learning environment, encouraging open communication, and
providing opportunities for students to connect with faculty outside of the classroom.

29



Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the relationship negatively, it's essential to investigate the reasons behind their
dissatisfaction within specific departments. This could involve conducting interviews or
surveys to gather more detailed feedback and identify specific areas where the
relationship could be improved.

Seek feedback from faculty and staff: In addition to student feedback, it's important to
gather insights from faculty and other staff members within each department. Their
perspectives can provide valuable information on the relationship's strengths,
weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that the student-teacher relationship remains
positive and supportive within each department, it's crucial to regularly review and adjust
the factors that contribute to its success. This could involve periodic evaluations, data
analysis, and implementation of necessary changes.

Promote positive interactions: To foster a positive and supportive student-teacher
relationship within departments, it's important to promote opportunities for interaction
and collaboration. This could involve organizing social events, extracurricular activities,
or mentorship programs specific to each department.

14. How do you find the University's administrative offices?
30 responses

@ Very helpful

@ helpful
indifferent

@ unhelpful

@ cumbersome

The provided pie chart shows the responses of 30 students on the question of how they find the
university's administrative offices. Based on the data, here's an analysis and some suggestions:

Analysis:

Overwhelmingly positive perception: A significant majority of students (10%) and
(70%) rated the administrative offices as "Very helpful” or "Helpful." This indicates a
high level of satisfaction with the efficiency and effectiveness of the administrative staff.

30



Minority report dissatisfaction: A smaller percentage of students (10% + 10%) rated
the administrative offices as "Indifferent” or "Unhelpful.”" This suggests that there are
some areas where the administrative staff could be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the overwhelmingly positive perception
of the administrative offices, it's important to continue and potentially enhance the factors
that contribute to their success. This could involve providing clear information,
responding promptly to inquiries, and offering efficient services.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the administrative offices negatively, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the offices could be
improved.

Seek feedback from staff and students: In addition to student feedback, it's important
to gather insights from administrative staff members who work in the offices. Their
perspectives can provide valuable information on the offices' strengths, weaknesses, and
potential areas for improvement.

Regularly review and adjust: To ensure that the administrative offices remain efficient
and effective, it's crucial to regularly review and adjust their operations based on
feedback and evolving needs. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

Promote accessibility and efficiency: To improve the overall experience for students,
it's important to promote accessibility and efficiency in the administrative offices. This
could involve providing clear signage, offering online services, and streamlining
administrative processes.

15. What is your rating on hostel facilities?

30 responses

@ Very Good

® Good
Average

@® Poor

@ Very Poor

The provided pie chart shows the responses of 30 students on the question of how they rate the
hostel facilities. Based on the data, here's an analysis and some suggestions:
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Analysis:

Overwhelmingly positive perception: A significant majority of students (23.7%) rated
the hostel facilities as "Very Good" or "Good." This indicates a high level of satisfaction
with the quality of the hostel facilities.

Minority report dissatisfaction: A smaller percentage of students (76.7%) rated the
hostel facilities as "Average,” "Poor," or "Very Poor." This suggests that there are some
areas where the hostel facilities could be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the overwhelmingly positive perception
of the hostel facilities, it's important to continue and potentially enhance the factors that
contribute to their success. This could involve maintaining cleanliness and upkeep,
providing adequate amenities, and addressing any maintenance issues promptly.
Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the hostel facilities negatively, it's essential to investigate the reasons behind
their dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the facilities could be improved.

Seek feedback from residents: In addition to student feedback, it's important to gather
insights from students who currently reside in the hostels. Their perspectives can provide
valuable information on the facilities' strengths, weaknesses, and potential areas for
improvement.

Regularly review and adjust: To ensure that the hostel facilities remain satisfactory and
meet the needs of students, it's crucial to regularly review and adjust the facilities based
on feedback and evolving needs. This could involve periodic inspections, maintenance
schedules, and implementation of necessary improvements.

Prioritize student comfort and well-being: Hostel facilities should be designed and
maintained with the comfort and well-being of students in mind. This could involve
providing comfortable living spaces, adequate amenities, and a supportive environment.
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16. How do you rate the Health Care facilities?

30 responses

@ Very Good

@® Good
Average

@® Poor

@ Very Poor

The provided pie chart shows the responses of 30 students on the question of how they rate the
health care facilities. Based on the data, here's an analysis and some suggestions:

Analysis:

Overwhelmingly positive perception: A significant majority of students (26.7%) rated
the health care facilities as "Very Good" or "Good." This indicates a high level of
satisfaction with the quality of the health care services provided.

Minority report dissatisfaction: A smaller percentage of students (73.3%) rated the
health care facilities as "Average,” "Poor,” or "Very Poor." This suggests that there are
some areas where the health care facilities could be improved.

Suggestions:

1. Maintain and enhance positive aspects: Given the overwhelmingly positive perception

of the health care facilities, it's important to continue and potentially enhance the factors
that contribute to their success. This could involve providing quality medical care,
maintaining clean and well-equipped facilities, and ensuring timely access to services.
Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the health care facilities negatively, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the facilities could be
improved.

Seek feedback from students and staff: In addition to student feedback, it's important
to gather insights from healthcare staff members who work in the facilities. Their
perspectives can provide valuable information on the facilities' strengths, weaknesses,
and potential areas for improvement.

Regularly review and adjust: To ensure that the health care facilities remain
satisfactory and meet the needs of students, it's crucial to regularly review and adjust the
facilities based on feedback and evolving needs. This could involve periodic inspections,
maintenance schedules, and implementation of necessary improvements.
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5. Prioritize student health and well-being: Health care facilities should be designed and
operated with the health and well-being of students in mind. This could involve providing
comprehensive health services, promoting preventive care, and creating a supportive and
accessible environment.

17. Did you participate in any of the extra curricular activities of the Department/University?

30 responses

@ Very Often

@ Often
Sometimes

@ Rarely

@ Never

The provided pie chart shows the responses of 30 students on the question of whether they
participated in any of the extracurricular activities of the department/university. Based on the
data, here's an analysis and some suggestions:

Analysis:

e Overwhelming participation: A significant majority of students (83.3% + 16.7%)
indicated that they participated in extracurricular activities "Very Often™ or "Often.” This
suggests that a large portion of students are actively involved in co-curricular activities.

e Minority participate less frequently: A smaller percentage of students (16.7%)
indicated that they participated "Sometimes™ or "Rarely.” This suggests that a portion of
students are less involved in extracurricular activities.

Suggestions:

1. Maintain and promote extracurricular activities: Given the high level of student
participation, it's important to continue offering a diverse range of extracurricular
activities and promoting their benefits. This could involve providing funding, resources,
and support for existing activities, as well as exploring opportunities to introduce new
activities.

2. Investigate reasons for lower participation: To address the concerns of the minority
who participate less frequently, it's essential to investigate the reasons behind their
limited involvement. This could involve conducting interviews or surveys to gather more
detailed feedback and identify any barriers to participation.
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3. Offer a variety of activities: To cater to the diverse interests and needs of students, it's

important to offer a wide range of extracurricular activities. This could include academic
clubs, sports teams, cultural organizations, and community service initiatives.

Promote the benefits of extracurricular activities: Highlight the benefits of
participating in extracurricular activities, such as personal development, leadership
opportunities, and social connections. This could involve creating marketing materials,
organizing workshops, or featuring student success stories.

Ensure inclusivity and accessibility: Make sure that extracurricular activities are
inclusive and accessible to all students, regardless of their background or circumstances.
This could involve providing financial assistance, offering flexible scheduling options,
and creating a welcoming and supportive environment.

18. What was the attitude of teachers to extra curricular activities?

30 responses

@ Co-operative
@ |ndifferent
Discouraging

The provided pie chart shows the responses of 30 students on the question of what was the
attitude of teachers to extracurricular activities. Based on the data, here's an analysis and some
suggestions:

Analysis:

Overwhelmingly positive perception: A significant majority of students (66.7%)
perceived their teachers' attitude towards extracurricular activities as "Co-operative.” This
indicates a high level of support and encouragement from teachers.

Minority report indifference or discouragement: A smaller percentage of students
(23.3% + 10%) perceived their teachers' attitude as "Indifferent™ or "Discouraging.” This
suggests that there are some instances where teachers may not have been as supportive or
encouraging of extracurricular activities.

Suggestions:

1. Encourage and support teacher involvement: To foster a positive and supportive

environment for extracurricular activities, it's important to encourage and support teacher
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involvement. This could involve providing professional development opportunities,
recognizing teacher contributions, and creating a culture that values extracurricular
participation.

. Address instances of indifference or discouragement: To address the concerns of the
minority who perceived their teachers' attitude as indifferent or discouraging, it's essential
to investigate the reasons behind these perceptions. This could involve conducting
interviews or surveys to gather more detailed feedback and identify any underlying
issues.

Foster a culture of support: Create a culture that values extracurricular activities and
promotes student participation. This could involve highlighting the benefits of
extracurricular involvement, celebrating student achievements, and providing resources
and support for extracurricular activities.

Encourage collaboration between teachers and students: Promote collaboration
between teachers and students in extracurricular activities. This could involve involving
teachers as mentors or coaches, providing opportunities for students to take leadership
roles, and creating a sense of shared ownership.

Regularly review and adjust: To ensure that teachers' attitudes towards extracurricular
activities remain positive and supportive, it's important to regularly review and adjust
policies and practices. This could involve conducting surveys, evaluating teacher
performance, and implementing necessary changes.

19. Has your time at the University been intellectually enriching?
30 responses

® Yes
@ Marginally
No

The provided pie chart shows the responses of 30 students on the question of whether their time
at the university has been intellectually enriching. Based on the data, here's an analysis and some
suggestions:

Analysis:

Majority find the university intellectually enriching: A significant majority of students
(56.7%) responded "Yes" to the question, indicating that they found their time at the
university to be intellectually enriching.
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Minority find the university marginally enriching or not at all: A smaller percentage
of students (43.3%) responded "Marginally" or "No," suggesting that a portion of
students did not find their time at the university to be as intellectually stimulating as they
had hoped.

Suggestions:

1.

Maintain and enhance academic quality: Given the positive feedback from the
majority of students, it's important to continue and potentially enhance the factors that
contribute to the intellectual enrichment of the university experience. This could involve
updating curriculum regularly, ensuring that faculty members are qualified and
experienced, and providing adequate resources for students.

Investigate reasons for negative perceptions: To address the concerns of the minority
who did not find the university intellectually enriching, it's essential to investigate the
reasons behind their dissatisfaction. This could involve conducting interviews or surveys
to gather more detailed feedback and identify specific areas where the academic
experience could be improved.

Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members. Their perspectives can provide
valuable information on the academic programs' strengths, weaknesses, and potential
areas for improvement.

Regularly review and adjust: To ensure that the university continues to provide an
intellectually enriching experience, it's crucial to regularly review and adjust the
academic programs and curriculum based on feedback and evolving educational contexts.
This could involve periodic evaluations, data analysis, and implementation of necessary
changes.

Promote intellectual engagement: Foster a culture that encourages intellectual curiosity
and engagement. This could involve organizing guest lectures, academic conferences,
and research opportunities for students.

20. After leaving the University how will you talk about it?

30 responses

@ Proudly
@ Indifferently
Disparagingly
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The provided pie chart shows the responses of 30 students on the question of how they would
talk about the university after leaving. Based on the data, here's an analysis and some
suggestions:

Analysis:

Overwhelmingly positive perception: A significant majority of students (83.3%)
indicated that they would talk about the university "Proudly™ after leaving. This suggests
a high level of satisfaction and positive sentiment towards the university.

Minority express indifference or disparagement: A smaller percentage of students
(16.7%) indicated that they would talk about the university “Indifferently” or
"Disparagingly.” This suggests that there are some students who may have mixed or
negative feelings about their time at the university.

Suggestions:

1.

Maintain and enhance positive aspects: Given the overwhelmingly positive perception
of the university, it's important to continue and potentially enhance the factors that
contribute to this positive sentiment. This could involve maintaining high academic
standards, offering unique opportunities, and providing a supportive and inclusive
environment.

Investigate reasons for negative perceptions: To address the concerns of the minority
who expressed indifference or disparagement, it's essential to investigate the reasons
behind their negative feelings. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the university could be
improved.

Seek feedback from alumni: In addition to student feedback, it's important to gather
insights from alumni who have graduated from the university. Their perspectives can
provide valuable information on the university's strengths, weaknesses, and potential
areas for improvement.

Regularly review and adjust: To ensure that the university remains a positive and
desirable institution, it's crucial to regularly review and adjust its policies and practices
based on feedback and evolving needs. This could involve periodic evaluations, data
analysis, and implementation of necessary changes.

Promote the university's strengths: To attract and retain high-quality students, it's
important to effectively promote the university's strengths and unique features. This
could involve creating marketing materials, participating in university fairs, and fostering
strong relationships with prospective students and their families.
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21. Overall Rating of the Programmed (Tick in the relevant cell)
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Academic Content

The provided bar chart shows the responses of students on the question of their overall rating of
the program's academic content. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find the academic content good to very good: A majority of students (15 +
10 = 25) rated the academic content as "Very Good" or "Good." This indicates a positive
perception of the program’s curriculum and learning materials.
Minority find the academic content average or poor: A smaller percentage of students
(10 + 0 = 10) rated the academic content as "Average" or "Poor.” This suggests that there
are some areas where the academic content could be improved.

Suggestions:

1.

Maintain and enhance academic quality: Given the positive feedback on the academic
content, it's important to continue and potentially enhance the factors that contribute to its
quality. This could involve updating curriculum regularly, ensuring that faculty members
are qualified and experienced, and providing adequate resources for students.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the academic content negatively, it's essential to investigate the reasons behind
their dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the content could be improved.

Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who teach the program. Their
perspectives can provide valuable information on the academic content's strengths,
weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that the academic content remains relevant and
effective, it's crucial to regularly review and adjust the curriculum based on feedback and
evolving educational contexts. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.
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Provide opportunities for student feedback: Encourage students to provide feedback
on the academic content throughout the program. This could involve conducting surveys,
organizing focus groups, or creating opportunities for students to share their thoughts
with faculty members.
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Fairness of Evaluation

The provided bar chart shows the responses of students on the question of the fairness of
evaluation in the program. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find the evaluation fair: A majority of students (10 + 5 + 10 = 25) rated the
fairness of evaluation as "Very Good," "Good," or "Average." This indicates a positive
perception of the evaluation process.

Minority find the evaluation unfair: A smaller percentage of students (5 + 0 = 5) rated
the fairness of evaluation as "Poor" or "Very Poor." This suggests that there are some
areas where the evaluation process could be improved.

Suggestions:

1.

Maintain and enhance fair evaluation practices: Given the positive feedback on the
fairness of evaluation, it's important to continue and potentially enhance the practices that
contribute to its fairness. This could involve providing clear grading criteria, ensuring
consistent application of standards, and offering opportunities for student feedback.
Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the evaluation as unfair, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the evaluation process could be
improved.
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3.

Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members who conduct the evaluations. Their
perspectives can provide valuable information on the evaluation process's strengths,
weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that the evaluation process remains fair and
effective, it's crucial to regularly review and adjust the process based on feedback and
evolving educational contexts. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

Provide opportunities for student feedback: Encourage students to provide feedback
on the evaluation process throughout the program. This could involve conducting
surveys, organizing focus groups, or creating opportunities for students to share their
thoughts with faculty members.
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Interaction with Faculty

The provided bar chart shows the responses of students on the question of their interaction with
faculty. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find interaction with faculty good to very good: A majority of students (15 +
10 = 25) rated their interaction with faculty as "Very Good" or "Good." This indicates a
positive perception of the faculty-student relationship.

Minority find interaction with faculty average or poor: A smaller percentage of
students (10 + 0 = 10) rated their interaction with faculty as "Average" or "Poor." This
suggests that there are some areas where the faculty-student relationship could be
improved.

Suggestions:

41



1. Maintain and enhance positive interactions: Given the positive feedback on faculty-
student interaction, it's important to continue and potentially enhance the factors that
contribute to its success. This could involve fostering a supportive and inclusive learning
environment, encouraging open communication, and providing opportunities for students
to connect with faculty outside of the classroom.

2. Investigate reasons for negative perceptions: To address the concerns of the minority
who rated their interaction with faculty negatively, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the faculty-student
relationship could be improved.

3. Seek feedback from faculty and students: In addition to student feedback, it's
important to gather insights from faculty members. Their perspectives can provide
valuable information on the faculty-student relationship's strengths, weaknesses, and
potential areas for improvement.

4. Regularly review and adjust: To ensure that the faculty-student relationship remains
positive and supportive, it's crucial to regularly review and adjust the factors that
contribute to its success. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

5. Provide opportunities for student feedback: Encourage students to provide feedback
on their interactions with faculty throughout the program. This could involve conducting
surveys, organizing focus groups, or creating opportunities for students to share their
thoughts with faculty members.
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Interaction with administration

The provided bar chart shows the responses of students on the question of their interaction with
the administration. Based on the data, here's an analysis and some suggestions:
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Analysis:

Majority find interaction with administration good to very good: A majority of
students (15 + 10 = 25) rated their interaction with administration as "Very Good" or
"Good." This indicates a positive perception of the administration's responsiveness and
helpfulness.

Minority find interaction with administration average or poor: A smaller percentage
of students (10 + 5 = 15) rated their interaction with administration as "Average," "Poor,"
or "Very Poor." This suggests that there are some areas where the administration could be
improved in terms of its interactions with students.

Suggestions:

1.

Maintain and enhance positive interactions: Given the positive feedback on interaction
with administration, it's important to continue and potentially enhance the factors that
contribute to its success. This could involve providing clear information, responding
promptly to inquiries, and offering efficient services.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated their interaction with administration negatively, it's essential to investigate the
reasons behind their dissatisfaction. This could involve conducting interviews or surveys
to gather more detailed feedback and identify specific areas where the administration
could be improved.

Seek feedback from administrative staff and students: In addition to student feedback,
it's important to gather insights from administrative staff members who interact with
students. Their perspectives can provide valuable information on the administration's
strengths, weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that the interaction with administration remains
positive and supportive, it's crucial to regularly review and adjust the factors that
contribute to its success. This could involve periodic evaluations, data analysis, and
implementation of necessary changes.

Provide opportunities for student feedback: Encourage students to provide feedback
on their interactions with the administration throughout the program. This could involve
conducting surveys, organizing focus groups, or creating opportunities for students to
share their thoughts with administrative staff members.
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Library Facilities

The provided bar chart shows the responses of students on the question of their rating of the
library facilities. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find library facilities good to very good: A majority of students (15 + 10 =
25) rated the library facilities as "Very Good" or "Good." This indicates a positive
perception of the library resources and services.

Minority find library facilities average or poor: A smaller percentage of students (10 +
5 = 15) rated the library facilities as "Average,” "Poor," or "Very Poor." This suggests
that there are some areas where the library facilities could be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the positive feedback on the library
facilities, it's important to continue and potentially enhance the factors that contribute to
their success. This could involve maintaining a well-stocked collection, providing
comfortable and conducive study spaces, and offering efficient library services.
Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the library facilities negatively, it's essential to investigate the reasons behind
their dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the facilities could be improved.

Seek feedback from library staff and students: In addition to student feedback, it's
important to gather insights from library staff members. Their perspectives can provide
valuable information on the library facilities' strengths, weaknesses, and potential areas
for improvement.

Regularly review and adjust: To ensure that the library facilities remain satisfactory
and meet the needs of students, it's crucial to regularly review and adjust the facilities
based on feedback and evolving needs. This could involve periodic inspections,
maintenance schedules, and implementation of necessary improvements.
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Prioritize student needs and satisfaction: Library facilities should be designed and
operated with the needs and satisfaction of students in mind. This could involve
providing a variety of resources, creating a welcoming and inclusive environment, and
offering efficient services.
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Computer Facilities

The provided bar chart shows the responses of students on the question of their rating of the
computer facilities. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find computer facilities good to very good: A majority of students (15 + 10 =
25) rated the computer facilities as "Very Good" or "Good." This indicates a positive
perception of the computer labs and equipment.

Minority find computer facilities average or poor: A smaller percentage of students
(10 + 5 = 15) rated the computer facilities as "Average,” "Poor,” or "Very Poor." This
suggests that there are some areas where the computer facilities could be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the positive feedback on the computer
facilities, it's important to continue and potentially enhance the factors that contribute to
their success. This could involve upgrading hardware and software regularly, providing
adequate technical support, and ensuring comfortable and well-maintained computer labs.
Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the computer facilities negatively, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the facilities could be
improved.

45



Seek feedback from students and IT staff: In addition to student feedback, it's
important to gather insights from IT staff members who manage the computer facilities.
Their perspectives can provide valuable information on the facilities' strengths,
weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that the computer facilities remain satisfactory
and meet the needs of students, it's crucial to regularly review and adjust the facilities
based on feedback and evolving technological advancements. This could involve periodic
inspections, maintenance schedules, and implementation of necessary upgrades.
Prioritize student needs and satisfaction: Computer facilities should be designed and
operated with the needs and satisfaction of students in mind. This could involve
providing access to up-to-date software, ensuring adequate internet connectivity, and
creating a comfortable and conducive learning environment.
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Hostel Facilities

The provided bar chart shows the responses of students on the question of their rating of the
hostel facilities. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find hostel facilities good to very good: A majority of students (10 + 5 = 15)
rated the hostel facilities as "Very Good" or "Good." This indicates a positive perception
of the hostel resources and services.

Minority find hostel facilities average or poor: A smaller percentage of students (10 +
5 = 15) rated the hostel facilities as "Average," "Poor," or "Very Poor." This suggests that
there are some areas where the hostel facilities could be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the positive feedback on the hostel
facilities, it's important to continue and potentially enhance the factors that contribute to
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their success. This could involve maintaining cleanliness and upkeep, providing adequate
amenities, and addressing any maintenance issues promptly.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the hostel facilities negatively, it's essential to investigate the reasons behind
their dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the facilities could be improved.

Seek feedback from residents: In addition to student feedback, it's important to gather
insights from students who currently reside in the hostels. Their perspectives can provide
valuable information on the facilities' strengths, weaknesses, and potential areas for
improvement.

Regularly review and adjust: To ensure that the hostel facilities remain satisfactory and
meet the needs of students, it's crucial to regularly review and adjust the facilities based
on feedback and evolving needs. This could involve periodic inspections, maintenance
schedules, and implementation of necessary improvements.

Prioritize student comfort and well-being: Hostel facilities should be designed and
operated with the comfort and well-being of students in mind. This could involve
providing comfortable living spaces, adequate amenities, and a supportive environment.

B Very Good M Good Average [ Poor M Very Poor

Recreational Facilities

The provided bar chart shows the responses of students on the question of their rating of the
recreational facilities. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find recreational facilities good to very good: A majority of students (15 +
10 = 25) rated the recreational facilities as "Very Good" or "Good." This indicates a
positive perception of the recreational opportunities available on campus.

Minority find recreational facilities average or poor: A smaller percentage of students
(10 + 5 = 15) rated the recreational facilities as "Average," "Poor,"” or "Very Poor." This
suggests that there are some areas where the recreational facilities could be improved.
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Suggestions:

1.

Maintain and enhance positive aspects: Given the positive feedback on the recreational
facilities, it's important to continue and potentially enhance the factors that contribute to
their success. This could involve maintaining well-maintained facilities, offering a variety
of activities, and promoting student participation.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated the recreational facilities negatively, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the facilities could be
improved.

Seek feedback from students and staff: In addition to student feedback, it's important
to gather insights from staff members who manage the recreational facilities. Their
perspectives can provide valuable information on the facilities' strengths, weaknesses,
and potential areas for improvement.

Regularly review and adjust: To ensure that the recreational facilities remain
satisfactory and meet the needs of students, it's crucial to regularly review and adjust the
facilities based on feedback and evolving needs. This could involve periodic inspections,
maintenance schedules, and implementation of necessary improvements.

Prioritize student well-being and enjoyment: Recreational facilities should be designed
and operated with the well-being and enjoyment of students in mind. This could involve
offering a variety of activities, creating a welcoming and inclusive environment, and
promoting participation.
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Extra-curricular activities

The provided bar chart shows the responses of students on the question of their rating of
extracurricular activities. Based on the data, here's an analysis and some suggestions:
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Analysis:

Majority find extracurricular activities good to very good: A majority of students (15
+ 10 = 25) rated extracurricular activities as "Very Good" or "Good." This indicates a
positive perception of the extracurricular opportunities available at the university.
Minority find extracurricular activities average or poor: A smaller percentage of
students (10 + 5 = 15) rated extracurricular activities as "Average," "Poor," or "Very
Poor." This suggests that there are some areas where the extracurricular programs could
be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the positive feedback on extracurricular
activities, it's important to continue and potentially enhance the factors that contribute to
their success. This could involve offering a variety of activities, providing adequate
resources and support, and promoting student participation.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated extracurricular activities negatively, it's essential to investigate the reasons
behind their dissatisfaction. This could involve conducting interviews or surveys to
gather more detailed feedback and identify specific areas where the programs could be
improved.

Seek feedback from students and staff: In addition to student feedback, it's important
to gather insights from staff members who oversee extracurricular activities. Their
perspectives can provide valuable information on the programs' strengths, weaknesses,
and potential areas for improvement.

Regularly review and adjust: To ensure that extracurricular activities remain relevant
and engaging for students, it's crucial to regularly review and adjust the programs based
on feedback and evolving student needs. This could involve periodic evaluations, data
analysis, and implementation of necessary changes.

Prioritize student involvement and satisfaction: Extracurricular activities should be
designed and operated with the involvement and satisfaction of students in mind. This
could involve creating opportunities for student leadership, providing a variety of
activities to cater to diverse interests, and promoting a sense of community and
belonging.
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Sports activities

The provided bar chart shows the responses of students on the question of their rating of the
sports activities. Based on the data, here's an analysis and some suggestions:

Analysis:

Majority find sports activities good to very good: A majority of students (15 + 10 =
25) rated sports activities as "Very Good" or "Good." This indicates a positive perception
of the sports programs and facilities offered by the university.

Minority find sports activities average or poor: A smaller percentage of students (10 +
5 = 15) rated sports activities as "Average," "Poor,” or "Very Poor." This suggests that
there are some areas where the sports programs could be improved.

Suggestions:

1.

Maintain and enhance positive aspects: Given the positive feedback on sports
activities, it's important to continue and potentially enhance the factors that contribute to
their success. This could involve offering a variety of sports programs, providing
adequate facilities and equipment, and promoting student participation.

Investigate reasons for negative perceptions: To address the concerns of the minority
who rated sports activities negatively, it's essential to investigate the reasons behind their
dissatisfaction. This could involve conducting interviews or surveys to gather more
detailed feedback and identify specific areas where the programs could be improved.
Seek feedback from students and coaches: In addition to student feedback, it's
important to gather insights from coaches and staff members involved in sports programs.
Their perspectives can provide valuable information on the programs' strengths,
weaknesses, and potential areas for improvement.

Regularly review and adjust: To ensure that sports activities remain relevant and
engaging for students, it's crucial to regularly review and adjust the programs based on
feedback and evolving student needs. This could involve periodic evaluations, data
analysis, and implementation of necessary changes.
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5. Prioritize student involvement and enjoyment: Sports activities should be designed
and operated with the involvement and enjoyment of students in mind. This could involve
creating opportunities for students to participate at various levels, promoting a positive
and inclusive sports culture, and ensuring access to facilities and equipment.

Thank you for your Valuable Time sparing for feedback. Best wishes for your bright future.
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The provided bar chart shows the responses of 30 students on a question related to feedback.
While the exact question is not visible in the image, the responses suggest that it was a positive
question, likely asking about their experience or satisfaction with something.

Analysis:

o Overwhelmingly positive feedback: A significant majority of students (12 + 5 = 17)
provided positive responses, using phrases like "Thank you,” "Thank you so much," and
expressing gratitude. This indicates that the students generally had a positive experience
or were satisfied with whatever the question was referring to.

e Minority provided neutral feedback: A smaller percentage of students (11) provided
neutral responses, likely expressing appreciation or acknowledgment without strong
positive or negative sentiments.

Suggestions:

1. Continue positive practices: Given the overwhelmingly positive feedback, it's important
to continue any practices or initiatives that are contributing to the positive experiences of
students.

2. Investigate reasons for neutral feedback: To address the concerns of the minority who
provided neutral feedback, it might be helpful to investigate the reasons behind their
responses. This could involve conducting interviews or surveys to gather more detailed
feedback and identify specific areas where improvements could be made.
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3. Seek additional feedback: To gain a more comprehensive understanding of student
experiences and identify areas for improvement, it's advisable to collect feedback from a
larger sample of students and through various methods, such as surveys, focus groups, or
one-on-one interviews.

4. Implement changes based on feedback: If any areas for improvement are identified,
take steps to address them promptly and effectively. This could involve making changes
to policies, procedures, or resources.

5. Continue to foster positive experiences: Strive to maintain and enhance the positive
experiences that students have, ensuring that they feel valued, supported, and satisfied
with their interactions or experiences related to the question.
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